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File: ACA  
 

EDUCATIONAL EQUITY 
 

I. Purpose 
 

The purpose of Policy ACA is to establish, as a matter of priority, a commitment to providing each 
student in Washington County Public Schools equitable access to the educational rigor, 
resources, and support needed to maximize each student’s academic success and 
social/emotional well-being.   
 

II. Background 
 
The Maryland State Board of Education (MSBE) adopted an administrative regulation (Code of 
Maryland Administrative Regulation 13A.01.06 – “Educational Equity”), which requires every local 
school system in Maryland to develop an educational equity policy and an administrative 
regulation with the goal of providing educational equity to all students.  The policy and 
administrative regulation adopted by a local school system are to be reviewed every three (3) 
years. 
 

III. Definitions 
 

Within the context of this policy, the following definitions apply: 
 
A. Accountability Measure: Those Maryland accountability framework indicators in place to 

guarantee oversight of opportunities, resources, and educational rigor that will lead to 
achievement for all students. 
 

B. Cultural Responsiveness: Instruction that recognizes the importance of including culture in all 
aspects of learning through equitable and inclusive practices that promote high expectations.   
 

C. Educational Equity: Access for all students to the opportunities, resources, and educational 
rigor they need throughout their educational careers to maximize academic success and 
social/emotional well-being; and appreciation for each student’s individual characteristics. 

 

D. Educational Opportunities: Access for all students to rigorous, well-rounded academic 
programs and experiences that enrich their educational careers and prepare them for 
academic and career success.   

 

E. Equity Lens:  A strategic focus used to examine the school system’s programs, practices, 
decisions, and actions; and to discern the impact of such on students’ ability to achieve 
academic success and social/emotional well-being.  

 

F. Individual Characteristics:  The characteristics of each individual student, which include but 
are not limited to: 

 

1. Ability (cognitive, social/emotional, and physical); 
2. Ethnicity; 
3. Family structure; 
4. Gender identify and expression; 
5. Language; 
6. National origin; 
7. Nationality; 
8. Race; 
9. Religion; 
10. Sexual orientation; and 
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11. Socio-economic status.  
 

G. Social/Emotional Well-Being:  A child’s ability to understand the feelings of others, control his 
or her own feelings and behaviors, get along with other children, and build relationships with 
other children and adults.   
 

H. Strategic Focus:  A concentrated effort to implement a well thought-out plan specifically 
designed to achieve certain defined objectives.   
 

IV. Policy Statement/Procedures 
 
Educational equity is based on the principles of fairness and justice in allocating resources, 
opportunity, and treatment.  To achieve educational equity, the Board of Education will examine 
all policies, procedures, and practices to identify any barriers or obstacles to the academic 
success and emotional well-being of each student or group of students.  Educational equity also 
requires creating a climate that supports every student’s success, building a more equitable 
academic program, striving to recruit and retain effective and diverse educators and staff, and 
improving learning experiences for every child by providing tailored and differentiated 
professional development with an equity focus for all teachers and staff. 
  
The Board is committed to maximizing the academic success of each student and will strive to 
eliminate achievement and opportunity gaps while valuing students’ differences and supporting 
their successes.  
 
The Board of Education is committed to providing each student in Washington County Public 

Schools with equitable access to the educational rigor, resources, and support needed to 

maximize his/her academic success and social/emotional well-being. In accordance with this 

commitment, the Superintendent is to promulgate an administrative regulation to implement this 

policy. 

 

A. Use an equity lens to assess existing programs, procedures, and practices (including 

selection of staff, curriculum, pedagogy, professional development, instructional materials, 

and assessment design) for educational equity and develop an action plan.  

B. Develop a method of evaluation to measure the effect of equitable practices in the school 

system and in schools. 

C. Designate an individual responsible for the facilitation, monitoring, and implementation of the 

school system’s equity plan. 

D. Use districtwide and individual school level disaggregated data to analyze trends, identify 

gaps, and equitable solutions to inform school level and district level decision-making. 

E. Provide the access and opportunity for all students to successfully read on level by the end of 

Grade 2. 

F. Allocate resources to achieve fiscal equity and provide the necessary resources to identify 

and address academic disparities among student groups. 

G. Create schools with a welcoming, inclusive culture and environment that reflects and 

supports the diversity of the student population, their families, and their community. 

H. Align performance measures to support educational equity and ensure that performance 

and/or growth measures are relevant and meaningful to educators, students, and families. 

I. Report annually to the Board of Education the progress of the implementation of this policy 

and the action plan. Such reports will be published and made accessible to the public as 

required by the Code of Maryland Administrative Regulations (COMAR). 

J. Provide curriculum, instructional materials, and assessments that reflect the diversity of 

students and staff and are geared toward the understanding and appreciation of culture, 

class, language, ethnicity, poverty, ability, and other differences that contribute to the 

uniqueness of each student and staff member.  
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K. Strive for equitable access to effective teachers for all students.   

L. Require that an equity lens be used in all staff recruiting, hiring, retention, and promotion 

processes and report annually on employment, retention, recruitment, and placement of 

persons from underrepresented groups.  

M. Include in all plans for new construction and/or renovation of existing facilities consideration 

of equitable access to twenty-first century learning environments. 

N. Provide multiple pathways to success in order to meet the needs of the diverse student body 

and encourage, support, and expect high academic achievement for each student. 

O. Identify partnerships with the Maryland State Department of Education, other agencies, and 

stakeholders to provide tailored and differentiated professional learning designed to build 

capacity for cultural responsiveness to address areas of inequity identified by the school 

system. 

P. Provide tailored and differentiated professional learning to build capacity for cultural 

responsiveness to address areas of inequity identified by the school system. 

 

 

 

 

See also: Education Article, Section 4-108, Annotated Code of Maryland – “Duties in General” 

  Code of Maryland Administrative Regulations 13A.01.06 – “Educational Equity” 

Equity and Excellence, A Guide to Educational Equity in Maryland, Maryland State 

Department of Education, 2019 

Board of Education Policy GBA – “Diversity” 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
Board of Education of Washington County 


